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EXHIBIT “A”

MEMORANDUM OF AGREEMENT BETWEEN
CITY OF BAYONNE AND FMBA LOCAL 211

Agreement made this ___20%  day of Felbruvard 2010 by and

between the City of Bayonne (hereinafter the “City”) and Fire Sueriors’ Association
FMBA Local 211 (hereinafter “Association”):

WHEREAS, the City and the Association are parties to a collective negotiations
agreement covering the period of July 1, 2003 through June 30, 2008; and

WHEREAS, the City and the Association have engaged in good faith
negotiations for the purpose of reaching a successor collective negotiations agreement;
and

WHEREAS, THE City and the Association have reached agreement on all issues
which were the subject of such negotiations for a successor agreement, subject to
approval by the City Council and ratifications by the membership of Association Local
211:

NOW, THEREFORE, in consideration of the mutual covenants and undertakings
herein set forth, the parties agree as follows:

Except as herein modi'ﬁed, the terms and conditions of the agreement between
the City and the Assaciation for the period July 1, 2003 through June 30, 2008 will
remain in full force and effect.

1. Term: The term of the new agreement will be for a period of five (5)

years commencing on July 1, 2008 through June 30, 2013.



2. Wages: There shall be general wage increases during the term of the
new agreement in the amounts and effective on the dates set forth below.

First day of first month following
the Local's ratification of this

MOA. 2%
101172010 2%
04/1/2011 2%
10/1/2011 2%
04/1/2012 3%
10/1/2012 2%
04/1/2013 3%
3. Longevity:

(@) For any Firefighters hired by the City before January 1, 2004, longevity
shall be as follows:

4 years after appointment date 2%
9 years after appointment date 5%
14 years after appointment date 7%
19 years after appointment date 9%
21 years after appointment date  12%
24 years after appointment date  16%

(b) For any Firefighters hired on or after January 1, 2004, longevity shall be
as follows:

9 years after appointment date 2%

14 years after appointment date 4%

17 years after appointment date 6%

19 years after appointment date 9%

21 years after appointment date  12%

24 years after appointment date  16%

(c) The above longevity increments both under 3(a) and (b) for all employees

shall be increased as follows:



Effective 1/1/2011 1% increase across the board
Effective 1/1/2013 2% increase across the board

4. Health Benefits:

(a) Effective upon execution of this Memorandum of Agreement, prescription
co-payments as follows: generic - $3 and name brand - $10. This will apply to all
employees and those that retire after the date of ratification of this MOA. Current
employees however, will be reimbursed for the difference (if any) for any prescriptions
up to the date of ratification of this MOA. Current retirees shall be subject to the $3/$10
co-payments and shall be reimbursed by the City for the difference, if any, for any co-
payment charged which exceeds the $3/$10 co-payments. Reimbursement shall occur
no more than 30 days after submission of proof of payment.

(b) Effective upon execution of this Memorandum of Agreement, the cost for
Family Dental for any employee who retires shall be shared on a 50/50 basis between
the City and retiree. Should the retiree elect to obtain dental coverage other than under
the City’s plan, the City shall reimburse such retired employees for the actual expenses
incurred, upon submission of proof of coverage, at the maximum amount of fifty (50%)
percent of the cost of the City’s family dental coverage regardless of whether an
employee elects dental coverage with costs that exceed the costs of the City’s plan or if
an employee elects a cheaper dental plan. Reimbursement shall occur no more than
thirty (30) days after submission of proof of payment. In no event shall the City
reimburse a retiree any amount in excess of the actual expenses incurred by the retiree.

(c) Effective upon execution of this Memorandum of Agreement, the annual

deductible for the Family Dental plan shall be $50 for the active employee, $50 for the



active employee’s spouse, and $50 per child up to a maximum annual deductible of
$200. If the active employee is without a spouse, the maximum annual deductible for
the Family Plan shall be $150. The cost of annual cleanings, maintenance and x-rays
shall not be included in the deductible amount. There shall be no deductible required for
employees who retire after the execution of the collective negotiations agreement.

(d)  All employees shall be enrolled in the NJ Direct 15 Health Plan as soon as
possible at the City's cost or (once employees are able to be enrolled in Direct 15)
employees shall have the option to remain in NJ Direct 10. The employees will have to
make their decision once all employees are eligible to be enrolled in Direct 15. At that
point, employees will be responsible to pay the difference between Direct 10 and 15.
Those employees electing to remain in NJ Direct 10 shall then be responsible for paying
the difference in the cost of the premium between NJ Direct 10 and NJ Direct 15. The
City will establish a Section 125 Plan to enable the employees to pay the difference
between the NJ Direct 10 and NJ Direct 15 plans with pre-tax dollars.

(e) ltis specifically agreed and understood that all members shall be enrolled
in the State Employee Prescription Drug Plan.

(f) For any employees hired after the parties ratify this Memorandum of
Understanding, a $25 per payroll deduction for the cost of health benefits shall
instituted. If the new employee chooses to decline dental coverage, there shall be no
deduction.

5. Terminal Leave Days: Effective July 1, 2010, terminal leave will be

reduced to 175 hours.



6. Accumulated Retirement Hours Reimbursement: Any payment for

reimbursement of accumulated retirement hours (previously termed “terminal leave and
annuity payout” in the previous Memorandum of Agreement and now defined to include
vacation, time due adjustments, terminal leave, and sick leave) will now be capped at a
maximum of 1,200 hours but will continue to be paid out at the pensionable salary rate
of retirement. Time due adjustments are currently adjustment for off-duty training. Any
employee hired after ratification of this MOA shall be capped at 400 hours. Any
employee who has retired or will retire prior to July 1, 2010, will not be subject to the
caps in this paragraph.

7. Sick Leave Incentive: All employees will be entitled to earn twenty-

four (24) hours compensatory time in any ﬁscal year if the employee does not utilize
sick leave beginning on July 1, 2010. If an employee does not utilize sick leave for six
(6) months in any fiscal year, he/she shall earn twelve (12) of those twenty-four (24)
hours of compensatory time.

8. Time Due Adjustments: Any time due earned prior to July 1, 2010 will
be adjusted and credited as per the prior contract. Any time due earned on July 1, 2010
or thereafter, for training or other reasons shall be calculated and credited as follows:
Whenever an employee is entitied to time due for training, he/she shall receive
compensation at time and one half his regular straight time pay or compensatory time
off at time and one half by mutual consent. His/her compensatory time or pay shall
computed based solely upon the hours spent in training. For example, if any employee
received training for two (2) hours and was entitled to time due, he would receive time

due compensation for three (3) hours only.



9. Vacations: Due to staffing needs, the parties agree that a Line Battalion
Chief will not be considered as one (1) of the three (3) Officers eligible for vacation in
any of the annual 22 vacation slots.

10. Personal Days: There are no minimum manning requirements. If an
employee is granted a personal day seventy-two (72) hours before the requested shift,
that employee shall be entitled to utilize said personal day and will not be penalized if
the City is subsequently undermanned for the requested shift due to no fault of that
employee. A request for a personal day will not be denied for manpower reasons alone
when there is sufficient minimum staffing to keep companies open at Chief’s discretion
td include one Battalion Chief, one Chief's Aide and one MSU.

11. Jury Duty: An employee called for jury duty shall be released at 8:00
p.m. on the night prior to the start of jury duty. '

12. Grievance Procedure: Any appeals beyond the Chief must be copied
to the Chief once filed.

13. Administrative Battalion Chiefs: There will be three (3)

Administrative Battalion Chiefs (Rescue/Special Ops; Training, and Compliance).
Administrative Battalion Chiefs schedule will be set by the Chief and will be either
Monday to Friday from 8:00 a.m. to 4:00 p.m. or four (4) days a week, per week, ten
(10) hours per day. Deputy Fire Chiefs can be reassigned to perform the duties of
Battalion Chiefs only on a temporary and emergent basis or as a result of vacation
scheduling. The Chief of the Fire Department shall have the discretion to assign
employees to serve as Battalion Chiefs in the various administrative and/or operational

positions. Thus, a day-tour Battalion Chief may be assigned to the line to assume the



duty of a Group Battalion Chief and, conversely, a Group Battalion Chief may be
assigned to assume the duty of a day-tour Battalion Chief, if needed.

Vacation, personal and time due days of Administrative Battalion Chiefs and
Administrative Captains will be approved at the discretion of the Chief; which approval
will not be unreasonably withheld. For each day-tour off, the employee shall be charged
as follows: time due - ten (10) hours (if the day-tour schedule is four (4) days per week)
or eight (8) hours if the schedule is five (5) days per week. An Administrative Battalion
Chief is entitled to 60 hours per year of personal time (and Administrative Captains are
entitled to 48 hrslyear). For any personal days utilized, he/she shall be charged for
hours taken as personal days. (i.e.: one (1) day is equal to eight (8) or ten (10) hours
depending on the shift). All banked or accumulated personal time will be reimbursed at

retirement per hours banked

14. Accumulated Time Printout: Every employee shall be entitied to
request and be provided with his/her personal printout of all accumulated time in July of
each year.

15. FMBA Local 211 agrees to withdraw any outstanding
grievances/complaints relating to the past use of Deputy Chiefs to perform the functions
of Battalion Chiefs.

16. The parties agree that any grievances/complaints relating to préscription

drug coverage be withdrawn as all issues have been resolved amicably by the parties.



IN WITNESS WHEREOF, the parties have set their hands and seal this

20" dayof_EFebeverd 2010,

For the City of Bayonne For FMBA LOCAL 211
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MEMORANDUM OF AGREEMENT

THIS AGREEMENT is mads this?*fay of Fuly 2004 by and between the CTTY
QOF BAYONNE (“City”) #nd the BAYONNE FIRE SUPERIORS ASSOCIATION
FMBA, LOCAL 211 (“Amociation™);

WHEREAS,theCityandﬂmAssociaﬁonmpaﬁmtoaoauecﬁvemgmiaﬁm
egresment covering the period July 2, 1997 through June 30, 2003; and

WEIEREAS,theCitymdﬁmAsmdaﬁmhaveenga@dingnod&ithncgoﬁadom
For the purposs of reaching a successor collective negotiations agreement; and

WHEREAs,theAsmciaﬁunhasﬁhdgﬁevmsmldng“Ac&ngBMon
Chief” Pay and Holiday Pay; and

WHERBAS,tthityandtheAmdaﬁmhawxwhedagrwmmtanaﬂhsuu
whichwerethesnbjectcfmchnegoﬁaﬁons fcrasuceaesoragreememandaapzﬁal '
conﬁdmﬁmfmmemmm:agmmtmemmmmvmhm&w“&dng
Battalion Chief” and Holiday Pay grievimces With prejudics; all of which is subject to
appmvalbymcCityCcmdlmdmﬁﬁca&mbythemanbudﬁpoftheAssodm

NOW, THEREFORE, fn consideration of the nuytual covenants and underiaking
setmmmmjeatomamwfmhhaein,mepaﬁaagmuﬁouws:

1. Exnsptumodiﬁedhmmstmmsmcmﬁﬁmofmeagrwmmt
betwean the City and the Association for the period July 2, 1997 through June 30, 2003,
wﬂlranaininﬁlnﬁomeandeﬁechmﬁlmchﬁmenﬂmtmmofmatagmementm
inommmedinﬁlnimammsmam The Association agress o withdraw with
mejudioeiugd:vmcegwhiahsmkm&x“AcﬁngBanﬂionChierdtthNm.
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2. Lq_m—ﬁcnewaganemf‘chmAgremenf’)shanbefmapedod
of five years commencing July 1, 2003 apd terminating Tune 30, 2008,

3. Wages - There shall be general wage increases during the term of the new
agreement in the amounts and effective ox the dates set farth on Schedule A artached

hereto and made part hereof.

4, Longevity — The longevity program mnder the prior contract shall remain
in effect from July 1, 2003 through June 30, 2004. Thersafier, the following Jongevity
progrem shall be established:

Years of Sexvice 2/1/2005 1/1/2008

4 years 2% 2%

9 years 4% 5%

14 years 6% 7%

19 years 3% 2%

21 years 11% 12%

24 yearz 14% 16%

The past practice as 1o entitlement of lopgevity as set forth in the agresment shall

continus.

For all firefighters hired by the City on or afier January 1, 2004, the following
longevity increments shall be in effect:
Years of Service 2/1/2008 712005 1/1/2008

9 years 2% 2% 2%

14 years % 4% 4%

17 years &% 6% 6%
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19 years 8% 8% 984
21 years 10% n% 124
24 years 12% 14% 16%

4
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respond as EMT s with said ambulance, regandless ifembu.lmrespmdson:side of City
bimity, aremﬁﬂedboanadditiom.lS?Sperdaysﬁpmd
11. M—E&ﬁv&ﬂmhﬂmﬁmdﬁemn
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Effectivc upon cxocution of the contract, future retirees shall receive
continuation of health insurance coveruge provided they have been employed by the City
for at lcast 20 years and in the PFRS for at least 25 years. If an officer receives a
disability pension from PFRS, the officer shall receive continuation of health insurance
coverage which will be NJ Plus or cquivalent for spouse and cligible dependents.

Effective July 1, 2003, in the event of death of employee, rcgardless of
number of ycars of service, health insurance coverage which will be NJ Plus or
equivalent for spouse and eligible dependents continues until spousc reached Medicare
Agc (at which point spouse has same rights as employeefretiree would have), and
coverage for eligible dependents continucs until it terminates under the terms of the plan
as it would if the employee/retiree survived. In the event of death of employee and
spouse, health insurance coverage for cligible dependents will continue until it terminates
under the terms of the plan as it would if the employee/retirce survived.

Effectivc upon exccution of the contract as to health benefits for
firefighters hired after execution of the contract, if they choosc a plan more expensive
than NJ Plus, the employce must pay the diffcrence for dependent coverage. These
payments will be madc by way of payroll deduction.

12, Prescription Drups — Fffective upon execution of this contract, or as soon
thereaficr as implemcented by the City, whichcver is later, the co-pay for prescription
drugs as to current employees shall be as follows:

$0 for generic
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$5 for name brand

$25 for name brand when generic is availsble, When dostor's
dbcmnentaﬁmkreceivedby&:eﬁty!ﬂﬁngtha!gtwichmtacosptahlq employes
will be reimburzed §20,

Bﬁecﬁveupmexecuﬁmofthhmgormmt_hmas
implemented by the City, whichever is Iaha-,tbcprmiptiondmgphnforanufﬁm
hired by the Clty on or after Jamry 1, 2004 shall be as follows:

$0 for generic

$10 for name brand

$25 for name brand when generic is available, When doctor's
dwnmmﬁmhremivcdbymcwnzﬁngmmmnotmmmgemplom
will be rzimbursed $15.

13. Byeglass Plan—E&':cﬁveJuiy 1, 2002, the City shall provide up to $125
reimhnmmpermembqpayearheycgiummdfwwmﬁmﬁomﬁuacﬁve
members or eligible dependents,

14, Pmﬂmg—Uponexecuﬁunofthismuw,pmaldmmub:
amdzﬁwmdmaybensed,bmked,mmxybcpddﬁxinmwmhemfmhywaspa
paztpranﬁce;mmplnyee,upone;:ecaﬁonofthiscommxybmk“hamof
Mﬁmcw:cdmmmhpddmmnmemdmareﬁmt This shall
mtmdmeorimpactuponauybmaﬁtwhiahdwe:mploy:emaybeentiﬂedwinhisor
her final year of employmment prior to retirement.

15.  Actng Pay. Where a deputy chief narmally schaduled to work his tour of
dwismmmhfmm,medwsmnﬁnmmymyﬁmmwdng
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Batialiop Chiefin the evening (1600 bours to 0200 hours) and twenty-four (24) hourz on
Saturday, Sundzy o holidays, The acting Rattalion Chief will be pxid 2 mintmum ratc of
pay for the period of titne he served in the capacity of acting Battation Chizf es follows:
A A “32%" Captain shall recefve the full 52% mimimum differential
for Battalion Chief phis the Captain’s Jongevity entitlernent.
R Aﬂotthaptﬁmahnmdvels%abovemdrpayMplusthcir
Iongevity entitlement.

Cliaf will continue 10 be part of the uit represcated by the Association. The
consequences of this consolidatimphnﬁqumins and Battalion Chiefs shall be as
follows:

(A) Mlmtcmmmummmmmmmmﬁn&mm
cmren!ﬁxtWhichwmc;:qﬁmeeptEnbazwsmncmﬁmembepaid
st the minum differntislof 325% above the maxizuzm base rate paid to
Srefighters. St

B) Allcnnmljwtcnmmdﬁmﬁghteawhompmmowdmumm
buweenthedateofmixaglmentand&pmbeﬂbosmdmmm
MmeCminsmmdaﬁaImum'yl,ZOOGbyvirmeoftheeliminaﬁon
ofﬂxrankorumrenanr,shanreceiveﬁmfulbwhgmmmﬁm:
Effective January 1, 2006 - 18% minirmm differential above the
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maxirmum base rate for firefighter

Effective Jannary 1, 2007 - 21% minitmum differential above the
maximum base rate paid for firefighter

Effective January 1, 2008 - 26% mrininum differential above the
maximum base rate paid for firefighter

(C)  Current firefighters who get promoted directly to the rank of Captain after

. January 1, 2006 shall have the following wage progression program:

At Promotion - 10% minimum differential esbove the maximum base rate
for firefighter

First Day of the first anniversary as Captain - 15% minimum differential
above the maximum bage rate for firefighter

First Day of the second anniversary as Captain - 20% minimum
differential above the maximum base rate for firefighter

First Date of third anniversary as Captain - 26% minimum differential

_ above the maxirmim base rate for firefighter

(D)  All current Battalion Chiefs shall continue to be paid at the minirmum
differential of 52% above the maximmun base rate paid to firefighter.

(E)  The four Captains currently on the promotional ist for Battalion Chief will
receive a mininmm 52% differential above the maximurg base rate paid
firefighter as and when they are promoted to the rank of Battalion Chief.

(F)  All Captains as of January 1, 2006 prior to the elimination of the rank of
Lieutenant, shall receive a minimum differential of 52% above the
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mhmbmmofﬁmﬁghmasmdwhenbcymmotedwthe
rank of Battalion Chief,

(5] All other Captaine who are in the salary progression that ends with a
mi:ﬁmumdiﬁexeuﬁa!aﬂs%abovememimumbasempzidwa
firefighter shall be entitled to receive & minimum differential of 41%
abmethemmdnmmb&m&paidmﬁmﬁghtwasmdwhanmeym
prommoted to the rank of Battalion Chief In sccordance with the following

progression program:

At Pramotion - 31%

minimom differential above the maxirmmn base rate paid to firefighter

First day of tha first aumniversary

ag a Battahon Chief - 36%

minimum differential aboveth:mammbasemepaxdtoﬁreﬁghba-

Firgt dayofthewcandanmvusuy

asaBatta.honClnef - 41%

minimum differential above the maximum base rate paid to firefighter
17.  Article 3, Vacation — Add: Officers vacations shail bs s2lected by

semorify in rank and condusted in three ronnds. The senior officer in the higher rank
shﬂlselectﬁm.thmthenmmﬁmnfﬁwshausdectmdsoonunﬁlevayofﬁowm
selected thetr first pick. 'Ihismethod&hallbempeatedﬁ)rthemdandthixdm
until all officers have selested their picks.

18.  Funeral Leave - Add to last lins: Spouses, aunis, uncles and
grandparents,

13, mgm—kaﬂmwwdmmmwd:diwingoﬁwﬂﬁpm,
the nigit before provided there is confirmation of requiremest to report for jury duty.

Dia
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20.  Compensation for Trvining - Add: H the department requires that an
oﬁwmxhﬁxinmcﬁﬁﬁcw&onasamndiﬁunofgmpbymmmhmitshaubem
department’s responsihility to provide the necessary training for that cenificaion.

21, Seriogity Rights — Prior to the consolidation of the ranks of 1isutenant znd
Capmm,smiminrshaﬂbcdeﬁnedasthehigbcanmnberofymin&xelﬁshﬁtmk
attained Exsmple: A Battalion Chief is sepior to & Captzin and a Captain sepicrto a
Lialwnan!mwﬂcssofmenmbaofmnfmp}oymm However, a Captain with §
mu&pﬁb@lsmdmplmmuwwawmzmu
Captain and 20 years of employment and so on.

After the consnlidation of the rank of Lieutenant and Captain, senicxity
will be defined as sbave with the exception that a Lieutenam pramoted 16 the rank of
Captain prior to the consolidation will be considered semior to 8 Lieutenant promoted 2t 2
result of the consolidation. This i3 irregardless of the fact that a Licutenant promoted due
to the consolidation may have mare years of employrent or more years as an officer than

a Captam promoted prior to the consolidation,

10
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IN WITNESS WHEREOF, the parties have set their hands and seals this .0
day of July 2004.

For the City of Bayonns! For Bayorme Fire Superiors Association,
FMBA Locsl 211:

W Doty bl b

136347

11
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This Agreement, made on this 1% day of Tume'2003, for the period July 2, 1997
through June 30, 2003 by and between the City of Bayonne, hereinafter referred to as the "City" or
"Employer", and the Bayonne Fire Superiors Association, FMBA Local 211, hereinafter referred to
as the "Association", is designed to maintain and promate a harmonious relationship between the
City and such of its employees who are within the provisions of this Agreement, through collective

negotiations, in order that a more efficient and progressive public service may be rendered;



ARTICL

ection 1: Other than those employees assigned to administrative or specialized duties
as designated by the Chief of the Fire Department, all employees shall, except in the case of
emergency as shall be determined by the Chief of the Fire Department, work 8 schedule of two
10-hour day shifts followed by 48 hours off, and then (o be followed by two 14-hour night shifts,
followed by 72 hours off. This schedule shall be accomplished in periods of -B-day rotating cycles
and shall, over a period of 8 weeks, average 42 hours per week per meuiber of the Association as
aforesaid.

Except for those employees assigned to administrative or specialized duties whose

" schedules shall remain the same, the work schedule shall consist of one (1) twenty-four (24) hour

shift of work followed by 72 hours off. This schedule shall be accomplished in periods of four

(4) days rotating cycles and shall, over a period of four (4) weeks, average 42 hours of work per

" week per member of the Fire Department. There will be appropriate adjustment to contractual

time off benefits to offset the change in work schedule as follows:

. The existing benefits of paid holidays and

personal days at twelve (12) hours per day shall be maintained. ‘Holidays will continue to be paid
at the tweﬂlve. (12) hours per day rate and Personsl Days will be converted to hours that may be
used in ten (10) or fourteen (14) hour increments in accordance with the terms of this Agreement
and unused personal time will continue to-be paid forin December of cach year. Effective
January 1, 2001, a personal day will be equa} to a 24 hour period of time, provided the City does

not incur a manpower problem if the personal day is granted. IF the City does incur 2 manpower



Representation Fee o the Association by automatic payroll deduction. The Representation Fee shail
be in an amount equal to eighty-five percent (85%) of the regular Association membership dues, fees
and assessments’ as certified to the Employer by the Association. The Association may revise its
certification of the amount of the Representation Fee at.any time ta reflect changes in the regular
Association membership dues, fees and assessments. The Association's entitlement to the
‘Representation Fee shall continue beyond the termination date of this Agreement so long as the
Association remains the majority representative of the employees in the unit, provided that no
modification is made in this provision by a successor agreement between the Association and the
Employer. For the purposes of this pravision, employees employed onaten (10) month basis or who
are reappointed from year to year shall be considered to be in continuous employment.

Section 5. The City, afler receipt of written authorization from each individual employege,
shall deduct the dues from each pay period as presently deducted and shail transmxt them monthiy
to the Treasurer of the Association.

Section 6. In making the deductions and transmittals as above specified, the City shall rely
upon the most recent communication from the Association as to the rate of monthly dues and the
proper amaunt of initiation fee.

Section 7. The written authorization refetred to.in this Asticle shall be irvevocable for the
period of one (1) year or until the termination date of the applicable collective bargaining agreement
between the Association and the City, whichever is the shorter period.

Section. 8. The Association agrees that it will indemnify and save harmless the City against
any and all actions, claims, demands, losses or expenses (including reasonable attorney's fees) in any

matter resulting from action taken by the City at the request of the Association under this Article.

N
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Section 1' ._Recognition: The City hereby recognizes the Bayonne Fire Superiors
Association, FMBA Locat 211 as the exclusive representative of all Fire Department employees
holding the rank or title of Battalion Chief and Training Officer and all uniformed Fire
Department employees above the rank of firefighter: |

mﬂz_mmmw This Agreement, subject to statutory provisions,
shall govern all wages, hours fringe benefits and other conditions of employment hereafter set
forth. It will govern the procedures. for adjustments of grievances, and all other related matters.

tio efinitions:

(a) Whenever the term "Employee” shall be.used in this Agreement it shall mean and }
refer exclusively to such employees who are within the collective negotiation umt represented by
the Association as aforesaid.

(b) Theterm » A ssociation” shall mean and refer to the Bayonne Fire Superiors
Association.

(c) The term “Employer” or “City” shall mean and refer to the City of Bayonne as well as
the City of Bayonne Fire Department.

Section 4. Agency Shop: Any permanent emplayee in the bargaining unit on the effective
dateéf this Agreement who does not join the Association within thirty (30) days thereafter, and any
new permanent employee who does not join within thirty (30) days of initial employment within the
unit, and any permanent employee previously employed within the unit who does not join within ten

(10) days of reentry into employment with the anit shall, as a condition of employment, pay 2

@\MH



{7.

problem when a 24 hour personal day is requested and the Chief grants the time off, the employee

shall be charged for the use of two (2) personal days for the 24-hour time period. If personal days

 are paid at the end of the year, as set forth abave, payment shall be made based on 12 hours.

b. y_ggag_n “The existing benefit levels of vacation entitlement have been adjusted
10 one-half of the levels which were effective prior to the zmplementanon of the 24 hour work
schedule.

3 Other forms of time off benefits shall be adjusted in similar fashion by conversion
10 hours. Existing contract provisi_ons‘ and practices other than forms of time off shall remam
unaffected by the conversion to & 24 hour shift.

d. ‘l‘hxsnewworkscheduleshallbeonamalbasuforcalendaryw1999and
there shall be a notice given by either party to the other party at least sixty (60) days prior to me
end of the one year period if either party wishes to revert o current ten (10) and founeen (14)

hour work schedules, together with a statement of reason for its decision to revert. The parties

_ agree that reasons for reverting to the current tea (10) and fourteen (14) hour work schedule

RV

should relate to the operation of the Department and may include factors such as failure to reduce
sick leave, acting pay and overtime as weil as experiences with morale and performance and other
such considerations. The Association has the right to participate in any arbitration case
conceming revision of the work schedule in which the City may be involved, and there shall be no
change in the 24 hour work schedule unless and until decided by arbitration.

(a) Whenever an empioyee works in excess of his regularly scheduled work week or daily
work schedule as provided for in Article 2, Section 1, he shall receive compensation at time and one
half (1-1/2) unless the employee and the Employer agree to compensatory time off in lieu thereof.

5



Overtime pay occurs only when an employee is held over in his normal work shift or is called in
early for same. No overtime will be paid unless the employee is required to work in excess of one-
half hour in which event he will be paid overtime on the basis of hour for hour or portion thereof,
including the first half hour. Example: From 6:00 to 6:30 no pay; from 6:00 to 6:31 one hour's
overtime pay.

Effective January 1, 1999, overtime will be paid when an employee is required to work in
excess of fifteen (15) minutes, on the basis of hour for hour or portion thereof, including the first
fifteen (15) minutes. Example: From 6:00 to 6:15 no pay; from 6:00 to 6:16 oue hour's overtime
pay.

(b) Overtime will be equalized insofar as possible.

(c) All employees recalled to work will be paid for a minimum of four hours at time and 0;1;
half their regular straight time pay. Ifheid more than four houts, the employee's pay wiltbeas stated
in Article 2, Section 2, part (a).

(d) Employees will be recalled from the next due in group. The Battalion Chief in charge of
that group will maintain and follow a list or will see to-it that such a list is followed.

(e) T’ﬁe'.presenl practice of the Association maintaining and implementing its own overtime
list shall continue.

(f) It is agreed that in the event that a special skill is required, the Department has the right

to call an officer with that requisite skill without regard to the overtime list.



ARTICLES

Section 1. The Fire Department vacation schedule will consist of 22 vacation periods for
each of the four groups. Each member assigned to these four work groups will receive 24 work days
of vacation. The work days will be divided into three 8 day periods. The 8 work day vacation period
will be comprised of four 10 hour days and four 14 bour nights for- a total of 96 work hours per
period. Each 8 work day vacation period will begin after a 14 hour shift. The vacation period will
terminate on the first scheduled 10 hour day immediatety following the 8 work days off. The 12
calendar days in liea of paid holidays allowed each member will be part of his 24 work days of
vacation. The schedule of 22 vacation periods will be accomplished between January 1 and December
3tin ca;ch year. All of the work days in any of the 22 vacation periods will be accomplished between
January 1 and December 31 in each year. All ofthe work days in any of the 22 vacation periods must
fall within these dates. If vacation periods are selected consecutively, the Department shall not be
tiable for any off days lost. The Fire Department's liability shall be limited 1o a total of 24 work days
only.

- »

(a) The number of officers allowed off during any oac period shall not exceed three (3). The
method of sclecuon shall be done according to seniority in rank. The senior Company officer in rank
within the group shall coordinate vacation selection. The sefection-of vacations shall be group-wise
with each officer entitled to three (3) vacation periods.

(b) Members will be subject to recall with their respective group after the actual working days
of the vacation period are completed, so that there would not be members from two vacation periods
in a group exempt from recall. In order to maintain manﬁower during peak vacation periods, personal
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days may be curtailedor efiminated during thesc periods, atthe discretion of the Battalion Chief in
charge of the group so affected. The Battalion Chiefs in each group shall supervise, regulate, controt
and keep records of the vacations in their respective groups.

(¢) Members of the uniformed force assigned to special details and to staff functions shall
have their vacations administered, controlled, regulated and supervised by the Office of the Chief of
the Department. The maximum number of officers (3) allowed out during any one vacation period
may be exceeded only with the sanction, the approval, and at the discretion of the Office of the Chief

of the Department.

on ink Vacati
{a) Wheneverany officer dies having to his credit any annual vacation leave, terminal leave,
personal day, holidays or other time properly accumulated, such entitfement shall be calcﬁlated-m
shall be paid to his estate.
(b) No vacation leave will be granted to those on extended sick leave, withthe exception of
those injured in the line of duty. |

Mnmm_!-_ Employees who retire after 25 or more years of service with
the City or based upon traumatic, work related, two-thirds accidental disability pension as defined

by stauutes, tegardless of service years, shall recelve two hundred and sixty (260) bours of pay at
straight time plus longevity and hazardous material pay where applicable as terminal leave
immediately, prior to retirement. Added to such leave shall be all ac ccumnulated vacation time due the
retiring employse and all personal days, holidays, and other accumulated time. Any employee who
retires on accidental disability pension and who subsequently retumsto work for the City, must make
suitable arrangements, through payroll deductions of otherwise, f§r reimbursement to the City of any

8
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terminal leave paid. The retiring employes shall have the option of lump sum payment of terminal
Jeave entitlement for retirements effective between July and September of any calendar year. For
retirements effective between Octoberand June, the option of making fump surypayments of terminat

leave entitlement shall remain with the City.

-

Section S. Deferralof Vacation, Officers may defer upto four (4) vacation periods

starting with their 22nd year of employment Upon retirement, an officer may cash in all deferred

vacation time at the pay rate in effect at the time of retirement. The Chie{ must be notified in

writing of a decision to defer by April of the year of deferral.
mgz__?_egg_ggm Subject to the needs of the Department and the direction of the
Chief, all employees covered hereunder will receive four (4) personal days per calendar year.

Battalion Chiefs shall be entitled to receive five (5) personal days per calendar year. These daysare

. non-cumulative and must be taken during each calendar year. Personal leave days which arenotused

\\*77

or scheduled to be used by November 30th of any calendar year shall be paid for in December on the
basis of a twelve (12) hour day. Effective January 1, 2001, a personal day will be equal to a 24 hour
period of time, provided the City does not incur a manpower problem if the personal day is granted.
If the City does incur a manpower problem when a 24 hour personal day is requested and the Chief
grants the time off, the employee shali be charged for the use of two (2) persanal days for the 24 hour
time period. If persona! days are paid at the end of the year, as set forth above, payment shall be
made based oun 12 hours.

Section 7. Holidavs. Employees covered by this Agreement shall continue to be paid for
four (4) holidays (12 hours pay per holiday for a total of 48 hours) per year. These paid holidays.
will not result iry any additional time off and will not be added to base pay. Payment shall be
made the second pay period in June of each calendar year. For calendar year 2000 and thereafier,

9



payment shall be made in the first pay period of Juty based upon the rate of pay i effect at the

time payment is made. Payment shall be made to each employee by separate check and not in the

employee's regular payroll check.

10
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Section 1. Leaves Without Pay. Any erﬁploycc may be granted, with the approval of the Fire
Director, leave of short duration without pay provided he shali make such request to the Chiefat least
ninety-six (96) hours in advanceof the dayqr-dam for which such leave is desired, with an accurate
sts.temcnt for such request. In the event of an emergency, only reasonable notice for such request shall
be required.

Section 2. Military Leave. Such leave will be granted in accordance with the Civil Service
Rules Revised Edition, April 1971, Rule 4:1-17-3 or as prescribed by law.

Mj_;_‘_gmigj_!,m& No emplayee shall be permitted to exchange a tour or portiony
thereof with another member, without the written approval of the Chief. Application of such
permission 10 voluntarily exchange tours of duty must be based oa good and sufficient reason. No
application shall be forwarded for permission to exchange more than ope tourof duty at any one time.

Section 4. Sick Leave. Whenever an employee is absent due-to sickness for more than two
(2) working .shi.ﬁs, a doctor’s certificate may be required. A doctor’s certificate is required for
frequent and habitual absence from duty and when, in the judgment of the Chief, there is reasonable
cause for requiring a doctor’s certificate. Any employee absent for one month due to sickness shall
be subject to physical examination by the doctor assigned bythe Chief. Saidreportisto be forwarded
1o the Fire Director for review and consideration as to fitness to work. Employees are subject 0
physicat examination by the Department doctor at any time after an absence due 1o sickness.

Effective in calendar year 2000, any employee who takes no sick time during the calendar year
shall receive a $400.00 stipend. The stipend shall be paid in the first pay period of July. Effective

t1



in calendar year 2001, and thereafter, the $400.00 stipend shall be eliminated and an employee who
takes no sick time during the calendar year shall have 12 hours added to his terminai leave for each
year that the employee takes no sick time. An employee shall not be deemed to have used sick time
if he is absent from \;lork due to 3 documented on-the-job injury.

Section 5. Funeral Leave. Special leave will be granted to employees in case of death of
wife, child, parent, grandparent, grandchild, brother, sister, current mother-in-law and current father-
in-law, step-mother, step-father, or step-child. Empioyees so excused shall report for duty at their
next regularly scheduled tour of duty after the date of the funeral. The present practice of providing

time off on the day of a funeral for aunts and. uncles of the employee and the siblings of the

employee’s spouse shall coatinue.

&
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WAGES

Section 1, The parties hereto have negotiated the following base salaries covering the

positions and periods of time set forth herein as follows:

Fire Lieutenant
Fire Captain
Battalion Chief
Training Officer

- -,

Fire Lieutenant

Fire Captain
Battalion Chief
Training Officer

Effective First ~ Effective  Effective
in Julv inJuy indan.
1999 2000
$56,451 §58,139  $59,593
$64,919 $66.860  $68,532
$74,656 $76889  $78.812
$74,656 $76,889  $78.812
Effective First Pay
in Jan. 2001 Pavin July
. 2001
$62.915 $64.803
$72,352 $74,523
$83,205 $85,702
$83,205 . sssIg2
13

561,082
$70,244
§80,781
$30.781

Effective Fizst Effective First

Pay in Jan,
a0
$66.747
$76.759
$88,273
$88,273



KOs

EFFECTIVRE FIRST EFFECTIVE FIRST EFFECUIVL FIRST
PAY JULY 2002 PAY OCTOBER  PAY JANUARY
_ 2002 2003

FIRE LIEUTENANT $67,775.00 $69,808.00 $71,902.00

FIRE CAPTAIN  $77,941.00 $80,279.00 $82,688.00

BATTALION $89,632.00 $92,321.00 $95,091.00

CHIEF .

TRAINING $89.632.00 $92,321.00 $95,091.00

OFFICER

5_@;9&;, The salaries set forth above are intended to maintain a percentage differential

between ranks of superior officers covered by this agreement as follows:

. (a) These shall be a fifieen (15%) percent differential between the salary paid to top grade:
firefighter and the salary paid to Lieutenants.

. (b) Captains- There shall be a fifteen (15%) percent differential between the salary paid 0
Lieutenants and the salary paid to Captains.

(3) Battalion Chiefs and Training Officers- There shall be a fifteen (15%) percent
differential between the salary paid to Captains and the salary paid to Battalion Chiefs and
Training Officers.

(4) The 15% differential between the salary of a top paid firefighter and a Fire Lieutenant,
2 Fire Lieutenant and a Fire Captain, and a Fire Captain and a Battalion Chief, shail be

" ~mnaintained in accordance with the prior collective bargaining agreement at all ranks.
Section 3. Longevity Increments, All employees with at least four (4) years’ service shall, m
addition to the salary set forth in Article 5, Sections 1 and 2, receive additional salary payments.

14
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25 follows, on the dates indicated below?

(a) All employees who have been employed for a period of at least four (4) years of service
<hall receive an additional 2%, of their base pay a2 longevity salary increment. The payment of
caid increment shall commence on the first day of the first payroll period following the fourth
anniversary of employment.

(o) All employees who have been employed for 2 period of at least nine (9) years shali
receive an additional 4% of their base pay, as longevity salary increment. The payment of said
increment shall commence on the first-day of the first payrell period following the ninth
anniversary of employment.

(¢) All employees who have been employed for 2 period of at least fourteen {14) years shall
receive an additional 6% .of their base pay,.as longevity salary increment. The payment of said-
increment shail commence on the first day of ths first payroll period fouowiag..thé fourteenth
anniversary of employment.

(d) All employees who have been employed for a period of at least nineteen {19) years shall
receive an additional 8% of their base pay, as longevity salary increment. The payment of said
increment shall commencs on the first day of the firsi payroll pericd following the nineteenth
anniversary of employment.

(e) All employees who have been employed fora period of at least wweaty-one {21y years
shall receive an additioral 10% of their base pay, as longsvity salary increment. The payment of
said increment shail commence on the first day of the first payroll period foliowing the twenty-
first anniversary of employment.

(f) All employees who have been employed fora period of at least twenty-four (24} years
shall receive an additionai 3530.00 to iheir base pay, 28 lomgovity salary increment. The payment

15



of said increment shail commence on the first day of the first payroil period following the twenty-
fourth anniversary of employment. Effective July 1, 2001, all employees who have been
employed for a period of at least twenty-four (24) years shall receive an additional twelve (12%)
of their base pay as the longevity salary increment and shall no longer receive the additional
§500.00 after twenty-four (24) years. The payment of said increment shall commence on the first
day of the first payroil period following the twenty-fourth anniversary of employment.

Section 4. Clothing Allowance. During the term of this Agreement, each employee
covered hereunder shall, in addition to his salary, be paid the sum of seven hindred fifty (§750)
dollars per year as an allowance for the purchase, care and replacement of uniforms. Said
payment shall be paid in two installments to such members or retired members, who have been in
the position mentioned above during the six month period immediately preceding the dates whefl
payments shall come due. One-haif of the clothing allowance shall come due and payable on the
first day of July, and the other one-half shall come due and payable on. the thnty-s:tqud day of
December, in each year. For the purpose of this se=tion, the six month period prior to the first day
of July shall be deemed to commence on the first day of January and the six month period prior lo
the rwenty-second day of December shall be desmed to commence on the first day of July.

Effective July T; 1998, the clothing allowance shall be increased by the sum of $100.00 to a
total of $850.00 per annum payable at the rate of $425.00 on the first day of July, and the other
one-half shall come due and payabie on the twenty-second day of December, in each year.

Effective in calendar year 2000, the clothing allowance shall be paid in the first pay of July of
the same calendar year. In addition, effective] uly 1, 2000, the clothing allowance shall be
increased by $50.00 per annurm for a total of $900.00 per annum, payable at the raie of $450.00 in
the first pay period of July and $450.00 in the first pay period in December.

16



Effective July 1, 2002, the clothing allowance shall be eliminated.
Section §.. Pavroll Checks. Payroll checks shall be delivered by approximately 9:00 a.m.

‘barring unforseen circumstances.

17
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ARTICLES

INSURANCE
Section 1. Accidental Death Insuragce and Dismemberment. Ali employees shall

receive the following City-wide group insurance and benefits now subscribed for as follow;

(a) City-wide Group Straight Life insurance of $2,000.00 except for those members 65 years
or older whose coverage shall be $1,000.00.

City-wide Group Accidental Death and Dismemberment insurance of $2,000.00, except for
those members 65 years or older whose coverage shatt be $1,000:00.

(b) The City agrees to maintain, at no cost to the employee, the presently subscribed for
City-wide Group Blue Cross and Blue Shield, and Major Medical or equivalent insurance
coverage for employees covered hereunder and their depet;dants. Should the City consider  _3
changing the Health Insurance program, it is required that the City obtain from the proposed new
health provider a letter guaraniceing that the level of benefits and dollar reimbursements will be at
{east equal in every respect to the present plan. This letter must be on company stationary and
signed by an officer of the organization who is authorized to- make such representations. A copy
of this lettgr’is to be presented upon renewal of said health plan to this Association.

Section 2. During the term of this Agreement, the Hospitalization Insurance reimbursement.
benefit of 51,2.00..00 per annum for retirees who met the eligibility requirements as set forth in the
1983-1986 labor contract between the parties, and S.I ,300.00 and seventy-five percent per annum
for retirees who met the eligibility requirement under the 1987-1988 1abor contract shail be
maintained. All employees covered by this contract shall be entitled to Hospital Insurance
reimbursement benefit subject.to the following terms and conditions:

(a) Eligibility - Employees must have been actively employed as a Fire Officer for the City

18
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of Bayonne on or aiter January 1, 1989; and must have a ieast 23 yeers of service with the City of
Bayonne; and must not be on disability or early retirement. This benefit will only be provided for
those retirees meeting the eligibility requirements who do not have hospitalization insurance
coverage from another source, and eligible retirees shall cooperate in good faith with the City to
verify that no other source of insurance coverage is provided for them

() Duratioq - This benefit will be provided until the eligible retiree reaches age 65. Once
an eligible retiree hereunder reacheigs, a modified benefit for the retiree only shall be provided
as set forth below W If an eligible retiree dies prior to age 65 and leavesa
surviving spouse who was receiving benefits under this plan, such surviving spouse shall continue
to receive coverage under this plan as herein defined until the spouse reaches age 65 or obtains
insurance coverage from another source. -3

(c) Description - This benefit shall include reimbursement as herein set forth for the cost of
Blue Cross, Clue Shield and Major Medical or equivalent insurance coverage for the retiree or for
the retirgé_lnd spouse only, whichever is applicable.

«@) \Premium Payment - During the term of this Agreement, the City shall be obligated to
contribute. up to seventy (70%) percent of the cost of coverage for a husband and wife for eligible
retirees. If the 70% contribution is sufficient to pay the entire cost of single coverage for an
eligible retiree who seeks only single coverage, then the entire cost of single coverage for such
retiree will be paid for by the City.

At age 65 andover, the City shall be obligated to contribute up to $750.0Q per year toward
the cost of insurance coverage for such eligible retirees but not for the spouse.

If the contributions by the City are not sufficient to pay for the entire cost of premiums, the
retiree must make suitable arrangements for payment of the balance of premiums in order for the

9
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retiree to receive this benetit.

{e) Effective July 2, 1997 employees who have at least 25 years of service with the Fire
Department of the City of Bayonne and who retired and are eligible for a pension under the
Police and Fire Retirement System and who are not on a disability retirement shall be entitled to
health insurance coverage under the ever cutrent health insurance plan of the City with the cost
of this benefit to be fully paid for by the City.

This benefit will only be provided until the eligible retiree reaches age 65. If an eligible
retiree dies prior to age 65 and leaves a surviving spouse and/or children who are receiving
coverage under this plan, such surviving spouse or children shall continue to receive coverage
under the plan with the costs fully paid for by the City until the spouse reaches age 65 or obtains‘
insurance from a different source and the children reach the age when family coverage tennmat&;
under the terms of'the plan. At age 65 and over the City shall be obligated to contribute $750:00
per year towards the cost of insurance coverage for such eligible retiree but not for the spouse. If
the spouse is under age 65, and the retiree reaches age 65, the City shall continue to provide
coverage under the plan for the spouse and eligible children with the cost fully paid for by the
City until the ébouse_riaches age 65.

Section 3. The Dental Plan with family coverage and Orthodontics shall continue to be
provided to each ‘member of the bargaining unit and his/her dependents with the premiums paid
for by the City.

Dental coverage will be 70/30 and orthodontic. The orthodontic coverage provided for
under the dental plan shall be Two Thousand ($2,000.) Dollars per family member. Effective
July 1, 2000, the annual dentai benefit shall be increased to $1,300.00 per family member.

20
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Section 1.. No permanent employee shall be removed, dismissed, discharges, suspended,
fined, reduced in rank or disciplined in any other matter except for just cause. [f an employee is
disciplined and in the judgement of the Association such acfion was taken by the City without just
cause, or if a dispute arises concerning and employee(s) wages, hours or conditions of
employment, which wages, hours and conditions are controlled by this Agreement, or which are
provided for in any Statute, Ordinance, Rule or Regulation of the Fire Department, adjustments
shall be sought by the Association as follows:

(a) The Assucmnon shall submit such grievance in writing to the Deputy Chief of the Fire
Depamnent within ten (10) days of the occurrence or event giving rise to the gnevancg‘
Within five (5) days thereaiter the Deputy Chief shall arrange to meet with the
representatives of the Unit for the purpose of adjusting or resolving the grievance.

(b) If the grievance is not resolved to the satisfaction of the Association by the Deputy chief
within five (5) days after such meeting, the Association may present the grievance in
Wﬁ.ﬁf‘g within seven (7) days thereafter to the Chief. Within seven (7) days after the
Chief receives the grievance, the Chief shall arrange to mest with the representatives of
the Association for the purpose of adjusting or resolving the grievance.

(¢) If the grievance is not resolved to the satisfaction of the Association by the Chief within
five (5) days after such meeting, the Association may present the grievance in writing
within seven (7) days thereafter to the Fire Director. Within seven (7) days after the
Dirsctor receives the grievance, the Director shall arrange to meet with the
representatives of the Association for the purpose of adjusting or resolving the
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Section 4. The City shall continue to provide a family prescription plan by Restat
Prescription Plan. The City shall pay the premiums. Effective July 1, 1999, the co-pay shall be
$0.00 for generic and $5.00 for brand name drugs. Generic substitute to be made whenever the
generic drug is the medical equivalent of the name brand drug. Retirees shall also be eligible for

the prescription plan on the same basis'as active Fire Officers are eligible.

o
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grievance.

If the gricvance is not resotved to the satisfaction of the Association buy the Director
within five (5) days after such meeting, the Association may present the grievance in
writing withing seven (7) days thereafler to an arhitrator agreed upon by the parties. If
the parties cannot agree upon an arbitrator, ti:z dispute shall be submitted to the Public
Employment Relations Commission (PERC) for the appaintment of an arbitrator in
accordance with the procedures of that Agency. The cost of arbitration shall be bomne
equally by the City and the Association.

In a dispute involving a disciplinary action, the Department of Personnel (formerly the
Civil Service Commission) or the arbitratar so selected shall have the power to uphoid
the action of the City or to rescind or modify such action, and such power shall include:
but shall not be limited to the right to reinstate a suspeaded or dischiarged employee with
full back pay, less any income he might have earned during such suspension.

The time limits specified in the preceding Sections of the Article shall not include
Saturdays, Sundays or holidays and such limits may be extended by mutual agreement of
al] parties. The steps provided for herein may be waived by mutual agreement of the
parties.

If a grievance is not submitted within the prescribed time limits as hereinbefore
provided, including the provisions for time limit extensions, it shali be deemed settied.
if the City fails to meet and/or answer any grievance within the prescribed time limits as
hereinbefore mentioned, including the provisions for time limit extensions, such

grievance may be processed to the next step.
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Section 2. The decision of the Arbitrator shall be finai and binding on the City, the

Association and the employee.or

employees involved, except in matters involving interpretations

of our State Statutes or decision of our State Courts.

Nothing contained herein shall be construed to deny any individual member his right to

appeal under Civil Service Rules or. regulations, except if he should elect to pursue the arbitration

procedure as provided for in the Agreement. Anemployee must elect to-pursue his-remedy wither

through the Department of Personnel (formerly the Civil Service Commission) or by arbitration as

he is not entitled to pursue both remedies.

R
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ARTICLE S
MANAGEMENT HT
Section 1. It is‘understood and agreed that the City possesses the sole and exclusive right to
conduct the Fire Department’s operations, 1o manage and direct the affairs of the Fire Department,
to fulfill its lawful obligations and that all management rights repose in it. Except as provided

herein and by law, the Fire Department shall not be interfered with by the Association and shall.

‘have control of its operations, including but not limited to the present practices related to fire

fighting, fire prevention, fire watch; rescue, ambulance service, funeral and parade detail, training
and drilling and salvage and the supervisory duties of the employees with the respect to overall

work, care and maintenance of fire fighting equipment and apparatus, touch-up paint and

maintenance of the quarters in a.clean, safe and sanitary manner. .

ection 2. ial Day Parade Detail ~ The parties herewith confirm that they have.an
agreement with respect 10 parade detail for Memorial Day and have revoked and canceled any
prior practices, understandings and agreements on this subject. The terms of this agreement are as
follows:
(a) All sf_taﬁ' Officers may be required to march in the Memorial Day Parade, and they shall
march without additional compensation in either time off or pay.
(o) TheCity shall have the right to order any “on duty” Fire Officers to march in
the Memorial Day parade without additional compensation in either time off or pay.
(c) Fire Officers-who are “off duty” may volunteer {0 march in the Memorial Day
Parade, and the Association will cooperate with the City by requesting its members to volunteer
to march in the parade. No extra compensation ia either time off or pay shall be provide in cases
where Officers volunteer to march in the parade.
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(d) The City may order in “off duty” Officers to march in the parade, in which cvent such
Officers shall receive compensation in pay at the rate of time and one-half (1 %) their regular
hourly rate for each hour or part thereof spent m mustering for and marching in the parade. This
compensation shall be in lieu of any other compensation provided for in this Agreement for
Officers performing service on behalf of the City outside their normal duty schedule.

Section 3. Itis further agreed and understood that all rights of management are retained by
the City and the Fire Department unless otherwise specifically restricted by this Agreement or by
law. This right shall include, but shall not be limnited to, the right t0;

(a) Direct the employees;

(b) Hire, promote, transfer, assign and detail;

(cy Suspend, demote, discharge, or take other disciplinary action for good and just cause.- 3



ARTICLES
RULES AND REGULATIONS

The City may establish and enforce reasonable and just Rules and Regulations in connection
with its operation of the Fire Department and maintenance of discipline.

It is understood that employees shall comply with all such Rules and Regulations.
Employees shall promptly and efficiently execute the instructions and orders of officers and
superiors. Ifan employee or employees believe a Rule, Regulation, Instruction or Order of an
officer or other superior is unreasonable or unjust, the employee or employees shall comply with
the Rule, Regulation, Order or Instruction but with the further provision that such employee ot
employet:s may regard the Rule, Regulation, Order or Instruction as a grievance which shall be
handled in accordance with the grievance procedure set for in this contract, -1

In the event that an employee or employees shall refuse to corply with'a Rule or Regulation,
or shall refuse to execute promptly and efficiently an Instruction or Order of an officer or other
superior, the City shall have the right, at its option, to suspend or discharge the offending
employee or employees, subject only to the right of the employee or employees to have the

suspension or discharge treated as 2 grievance. This shall not operate as a stay of the suspension

—

of discharge.
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ESPONSIBILITI TIES TO THIS AG ME

Section §. It is recognized that the need for continued and uninterrupted operation of the
Fire Department is of paramount importance to the citizens of the City and that there should be no
interference with such operation.

Adequate procedures having been provided for the equitable settlement of grievances arising
out of this Agreement, the parties hereto agree that there will not be and that the Association, its
officers, members, agents ot principles will not engage in, encourage, sanction or suggest strikes,
slowdowns, lockouts, mass resignations, mass. absenteeism, picketing, demonstrations, or other
similar action which would involve. suspension of or interference with normal work performance
of the Fire Department.

Section 2. The City shall have the right to discipline or discharge any employee
encouraging, suggestng, forming or participating in such a strike, slowdown, picketing,
Jemonstrations, or other such interference, as described in Article 10, Section 1 above.

Sectiop 3., .Upon prior notice to the office of the Deputy Chief or the Chief’s office and with -
permission of the officer in command of the company, ai officer of the Association shall have
access ta the premises {0 handle Association business. If the Deputy Chief or the Chief is
unavailable, permission to visit is hereby authorized.

Effective July 1, 2000, the Association President shail be relieved from duty for 50% of his
shift to conduct Aswciaﬁon business and shall work the balance of his normal tour of duty.

Section 4. Association officers, upon request will have access 10 copies of the Daily Work

Rosters and Overtime Records.

KX
St
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W Employees coveréd hereunder shall have the right to review
their personnei'ﬁ'i_e upon giving»rcasenable.advanced notice of request to the Chief or his
designes, and provided there ar¢ reasonable intervals of time between such requests. Employees
may grieve any adverse material placed in their files after the date this contract is signed.

ecti Disciplinary Procedure If an employee covered hereunder is required to-attend
a hearing that may lead to disciplinary action, the Association will be served with a copy of all
disciplinary notices, and shall have the right to be present at all stages of the disciplinary process
unless the officer being disciplined executes a waiver indicating that he does not wish the
Association to be notified or be present.. This procedure will not be applicable in emergency
situations or where the hearing involves criminal charges. Tn the event criminal charges are
involved, the Supreme Court requirements will apply-

Mwm“—’* The City agrees 10 provide duly authorized
Association representatives with tirme off to attend Association conventions. The City further
agrees to p_rgvide the necessary time off with pay for the President and Executive Delegate of the
Association to attend the regular and or special mf nthly rqeeti.ngs at the State FM.B.A.

ection 4._Acting AsSIgUMERS- WhereaCaptainnonnallysched\ﬂedtoworktoursor

dﬁty'in a firehouse is unavailable for duty foran entire work day the City shall fill such temporary
vacancy with a Lieutenant. These provisions shall not be construed to require the Citytofilla
Battalion Chief's position with a Captainora C aptain’s position with a Lieutenant where the
position is permanently vacant due to termination of active employment by the Captain. Ifa
.Lieutenant is assigned to be Acting Captain, he will be paid at the minimum base rate of payofa
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Captain plus Lieutenant’s longevity epitlement for the pericd of time he serves in the capacity of
Acting Captain.

Where a Battalion Chief or Training Officer normaliy scheduled to work his tour of duty is
unavailabie for duty, the City shall fill such temporary vacancy with a Captain. The acting
Battalion Chief or Training Officer will be paid 2 minimum base rate of pay of a Battalion Chief
plus the Captain’s longevity entitlement for the period of time he serves in the capacity of Acting
Battalion Chief or Training Officer.

ection 5. Qvertm visions for uled Recall. Whenever a vacancy is created by
the ahsence of a company officer (Captain of Lieutenant) and the City determines to institute
overtime to fill that vacancy, fire superior shall be called to fill such vacancy.

When an overtime situation exists and it has been created by a Battalion Chiefor the Training

Officer and the City determines © fill the vacancy, a Battalion Chief shall be called to fill such

vacancy.
Section 6. Hazardous Material Emplovees. Those officers regularly assigned to the.

HazMat Task Force and all Battalion Chiefs shall receivea stipend of $1,000.00 per year.

All other officers shall continue to receive HazMat Stipends as follows:

.. Lieutenant™™" $200.00
.. Captain $230.00

Effective January 1,2001, all HazMat stipends shall be eliminated.

Section 7. Fire Department Safetv Committee. The parties hereby agree to establish a
health and safety committee to study and make recommendations o [matters affecting the health
and safety of the Bayonne Fire Departrment.

The Committee shall consist of two (2) representative of the City and two from the
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Association and shall meet quarterly at2 mutually convenient time and place to discuss relevant
health and safety issues.

Section 8. Jury Duty.

In counties that have a one day/one trial jury duty procedure, fire officers shall be granted .
paid leave for the time required to attend to jury duty if it occurs during 3 regularly scheduled
work shift provided they reum to work to complete their shift if not selected 10 8erve as @ juror or
if selected, the ¢ase concludes on that first date of jury duty. For all other counties, fire officers
shall be relieved from duty by 11:00 p.m. if required to be on jury duty the pext day. Insuch
counties, subject to the preceding sentence, fire officers shall return to work to complete their shift
if not selected as a juror, or if selected, the case concludes on the first day of jury duty. Forall
counties, fire officers selected 10 serve on a jury, when the case continues beyond the first dayy *
shall be granted paid leave from regularly scheduled work shifts until jury cervice is completed.

ection 9, Workl it When the outside temperature as measured in Fahrenheit
falls below 32 degrees of if the temperature of heat index is above 85 degyees, companies will not
be required to do in-service inspections nor take part in any outside training »éxercises

(evaluations, hose test, scba test, drill, etc.). Classroom lectures are not affected by this clause of

-

the Agreement.

Section 10 Duty to Provide information. The City shall supply to the Association, all

vacation rosters; general orders, rule books, form 4's on any policy in ihe Fire Department of any

other materials that ar¢ sent to the Companies or the Battalions.
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LL INCL VE CO
This agreement in its entirety contains all the benefits employees are-entitle to,

notwithstanding the established past practices in existence prior to this contract.
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ARTICLE 14
This Agreement shall extend through June 30, 2003. Either party wishing to terminate,
amend or modify the Agreement must o notify the other party in writing sixty (60) days prior to
such expiration date. Within fifteen (15) days of recsipt of the notification by either party 2
conference shall be held between the City and the Association's negotiating comminee for the
purpose of such amendment, modification or termination of said Ag,recmem. In the event neither
party serves such written notice of desire or intention to terminate, amead or modify the
Agreement on or before the aforementioned sixty (60) days prior to the expiration of this
Agreement, then the Agreement shall continue for one additional year. Lt
Since this agreement is being executed in June, 2003, it is scknowledged that -
negotiations for a successor agreement effective July 1, 2003 have commenced.
The provisions of this Agreement requiring payment of any sum of money are subject to
- approval by the Municipal Council by ordinance. This Agreement is further subject to
a_ppeopriaﬁons being available for any of the purposes herein above mentioned, and if not
ava'ilzble;t!;e City agrees to exett its bona fide and lawful efforts to obuain such appropriations.
The parties agree that the paymeat of aew benefits or additional benefits will not commence until
the date of ratification by the employees. This Agreement is also subject 1o the provisions of any

State law, court decisions, statutes, Civil Service Rules and Regulations which shall prevail.
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ARTICLE 13
SAVINGS CLAUSE

Should any partof any provision herein contained be rendered or declared invalid by reason

of any existing of subsequently enacted legislation or any decree of court of competent

jurisdiction, such invalidation of such part or portion thereof, shall ot invalidate the remaining

portion of the Agreement.
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™ WITNESS WHEREOQF, the parties hereto have caused these present to be signed by their

. 1;,‘_ < . fpr
duly authorized officers this /£’ Day of 22#73003 .

CITY OF BAYONNE

ATTEST

BY*%M;W/ r
TERRENCE xszt_m.ozr _
BUSINESS ADMINISTRATOR
& FINANCE DIRECTOR

ATTEST BAYONNE FIRE SUPERIORS

ASSOCIATION, FMBA LOCAL 211
BY: [ BY:__ /Z;% VA
- N FRMOTHY COUGHLIN, PRESIDENT
v FMBA LOCAL 211
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